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-No.F.2-4 I 2oo7 -r;C f ,1?a* ao37
NATIONAL COUNCIL OF EDUCATIONAL RESEARCH & TRAINING

SRI AUROBINDO MARG, NEW DELHI-110016
(ESTABLISHMENT COORDINATION SECTION)

Dated: l6th December, 2022

NOTIPICATION

In pursuance of GoI, DoPT's Office Memorandum F.No.AB-
1401,71412021-Estt.(R.R.), dated 20th September, 2A22, and the
recommendation of the Establishment Committee of NCERT in its 49th meeting
held on 27.LA.2022, the Revised Pay Levels as per recommendations of the
Seventh Central Pay Commission-Issue of instructions on revision in
minimum qualifying service required for promotion of non-academic staff is
attached herewith at Annexure-A, will hereby come into force with prospective
effect.

Hindi version will also follow

This issues vr/ith the approval of the Director, NCERT.

,fiffi*{Y

Under Secretary

Copy to:

1. Dean (Academic), (Research) & (Coordination), NCERT
2. Joint Director, CIET
3. Joint Director, PSSCIVE, Bhopal
4. All Heads of Department/Units/Cells/Section of NIE
5. Principals of RIEs, Ajmer, Bhopal, Bhubaneswar, Mysore, Shillong.
6. Chief Accounts Officer, NCERT
7. US/C&P w.r.t their note F.No. 6-2/2022/CeP dated 16.11.2022 for

consideration as an ATR on point No.4 of minutes of the meeting above.
8. All Deputy Secretaries, NCERT's Hqrs.
9. P.S. to Director, NCERT
10. P.S. to Joint Director, NCERT
I 1. P.S. to Joint Director, CIET
12. P.A. to Secreta4r, NCERT
13. Head, DICT, CIET for uploading on the NCERT website.



F. No. AB-14o17 | 4 | 2o2t-Elstt.(RR)
Government of India

Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Ttaining

***
North B1ock, New Delhi.

Date: 20 September 2022.

OFFTCE MEMORANDUM

Subjeck Revised Pay Levels as per recommendations of the Seventh
Central Pay Commlssion - Issue of lnstructions on revision in minimum
qualifying service requlred for promotion - regarding

The undersigned is directed to refer to this Department's OM No.
AB.L 40 t7 / t3 / 20 16 -Dsn. (RR) dated 9.8.2OL6, wherein all
Ministries/Departments were advised to amend the Service Rules and
Recruiknent Rules by substihrting the existing Pay Band and Grade Pay
with the new pay stmch:re i.e. "Level in t*re Pay Matri:f, as per the
recommendations of 7th CPC and the CCS (Revised Pay) Rules 2016 issued
by Departrnent of Expendihrre vide Notification dated 25ttJuly, 2OL6,
straightaway without making a reference to the Department of Personnel
and Training (DOP&T)/Union Public Service Commission (UPSC).

2. Attention is invited to this Department's OM No AB.l4Ol7/6L/2OO8-
Estt. (RR) dated 24.3.2009, which was issued following implementation of
the recommendation of the 6th CPC, indicating ttre revised minimum
qualirying service required for promotion, to be prescribed in t}re
Service/Recruitment Rules, as per the revised pay struchrre introduced as
per recommendations of the 6th CPC and accepted by the Governmerrt. The
said OM was issued in the context of earlier instnrctions issued vide DOPI
OM No. ABJ4OL7/2/97-Estt. (RR) dated 25.5.1998, prescribing the
minimum qualifying service as per Sth CPC pay scales.

3. Instnrctions revising the minimum qualiffing senrice required for
promotion, as per 7th CPC Pay Matrix/Pay Levels, have not been issued so

far and proposals for framing/anrendment of RRs/Sendce Rules are stili
being considered, based on the requirements prescribed in OM dated
24.3.2OO9. Though the levels in Revised Pay Matrix as pcr 7th CPC Pay
Matrix, generally correspond to the pre-revised Grade Pays/Pay Scales (6th
CPC), however, a need was felt to prescribe minimum qualifying service for
promotion as per Pay Levels in the Revised Pay Matrix.



\
4. Therefore, t]:e instructions issued vide DOPT OM dated 24,3.2009 ]nas

been reviewed, in consultation with the UPSC and with the approval of the

competent authority it has been decided to revise the nor:rrs prescribing

minimum eligibiiity service required for promotion, 8s per 7th

cPc Pay Matrix and Pay Levels. The revised norms for minimum eligibility

service for promotion have been indicated in the table at Anne:nrre-I'

5. Therefore, the revised nofms prescribing mfudmum eligibility selvice

required for promotion, as per 7th CPC Pay Matrix ald Pay Levels, given in

Anne:nrre-I, may be incorporated in the Recruitment Rules/Service Ru1es by

making suitable amendments. AU the Ministries/Departments are,

therefore, requested to effect neceSSaIT amendments to the Recruitment

Rules/Service Rules, in this regard, after following the due procedure'

6. The Recruitment/Service Rules are of Statutory nature' Moreover, aly
amendment in these Rules generally have prospective effect. Therefore, in

terms of para 3.1.3 of DoPT OM No. AB.fiA]7 /48/2OtO-E;stt' RR dated

31.12.2010, wherever required, suitable 'protection clause' may

be incorporated in tJ:e amendment proposed in the Recruitment/service

Rules, provid.ing for retention of existing eligibility seruice for existing

incumbents hold.ing the feeder posts ofl regUlar basis, where the eligibility

service for promotion prescribed in the existing rules is being enhanced and

where the change is tikely to affect tlre promotion of these incumbents'

7. Ministies/Departments may initiate action to complete the review in

this regard and furnish necessary amendment proposals to tl.e DOPI and

the UPSC in the case of Group A and. Group B posts wi*rin six months from

the date of issue of this Office Memorandum' ,\d^M+
' (Ranjeet tumar Sudhanshu)

Under Secretary to the Government of india

To
All Ministries / D ePartments
(As per Standard list)

Copy to:

1. The President's Secretariat, New Delhi'
2. The Vice-President's Secretariat, New Delhi
3. The Prime Minister's Office, New Deihi'
4. The Cabinet Secretariat, New Delhi'
5. The Rajya Sabha Secretariat, New Delhi
6. The Loi< Sabha Secretariat, New Delhi'
T.TheComptrollerandAud'itorGeneraloflndia'NewDelhi'



8. The Union Public Service Commission, New Delhi
9, All Attached OJfices under the M/o Personnel, Rrblic Grievances and

Pensions,
10. Establishment Officer and Secretar5r, ACC (10 copies).
11. AII Officers and Sections in the Department of Personnel & Training.
1.2. Secretary, StaJf Side, National Council (JCM), 13-C, Ferozshatr Road,

New Delhi
13. All Staff Members of National Council (JCM)
14. All Staff Members of the Departmental Council (JCM), M/o Personnel,

PG and Pensions
15. Establishment (RR Division) (10 copies)
16. NIC, North Block for posting on the website.

Under Secretar5r to Govemment of India

t/
I

t
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Annexure-I

SI.No. Level Minimum quatifying
service for promotionFrom To

1 Level 1 Level 2 3 Years
2 Level 2 Level 3 3 Years
3 Level 2 Level 4 8 Years
4 Level 3 Level 4 5 Years
5 Level 4 Level 5 5 Years
6 Level 4 Level 6 10 Years
7 Level 5 Level 6 6 Years
I Level 6 Level 7 5 Years
I Level 6 Level 8 6 Years
10 Level 6 Leve! 9 8 Years
11 Level 6 Level 10 10 Years
12 Level 6 Level 11 12 Years
13 Level 7 Level 8 2 Years
14 Leve 7 Level 9 3 Years
15 Leve 7 Level 10 5 Years
16 Leve 7 Level 11 9 Years
17 Leve 8 Level 9 2 vears
18 Level 8 Leve! 10 4Years
19 Level 8 Level 11 8 Years
2A Level I Level 10 2 Years
21 Level 9 Level 11 7 Years
22 Level 10 Level 11 5 Years
23 Level 11 Level 12 5 Years
24 Level 11 Level 13 10 Years
25 Level 12 Level 13 5 Years
zo Level 12 Leriel 13A 6 Years
27 Level 13 Level 13A 2 Years
28 Level 13 Level 14 3 Years
29 Level 13A Level 14 2 Years
30 Level 14 Level 15 3 Years
31 Level 15 Level 16 1 Year
32 Level 15 Level 17 2 vears
33 Level 16 Level 17 lYear
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NATIONAL COUNCIL OF EDUCATIONAL RESEARCI{ AND TRAINING

MINUTES Of l IO{' EXECUTIVE COMMITTEE MEf,TING
THROUGH CIRCULATION

The llOtr'rneeting o1'the Hxecutive committee (Iic) of-the National Council ofHducatio,al Itesearclr and Training (NCER1') was convened through circuratio, amongst
esteenred members o1'the Executive committee on 27.0z.zoz4,under the chairpersonship ofthe llon'ble Minister of Hducation. Governmcnt ol'lndia and ex-ct/ficio presicle*t, NcERT.

The list of the Members of Executive committee is attached as Annexure r.
Following are the Item'wise details of the Agencla, which were circulqted among theesteemed mem bers for the ir approval/rati fi cation :

l' Items Recommended by the Establishment committee of NCERT macle in its 4grhMeeting hetd on 27 Ociober 2022.
The ll0th EC approved/ratified the fbllowing recommendations of the 4grhEstablishment Comrnittee of NCERT:

l(a)' The committee ratified the 'List of subject experts for recruitment and
promotion under CAS of Academic Staffof NCERT' recommendecl by the 49rr,
Establ ishment Comntittee.

subseclr'rcntly the constitution of thc proposccl selcction comrnittees included
thc names o. trre subject expe(s liom the poor of Experts thus prcpared, gor
approval of the Hon,ble Minister of Education.

'I'he Representative of the Ministry reiterater, the recommen<Jatisn of the
49tr'Estabrishmenr committee o'NCIiR f that the confidential nature of the I_ist
needs to be mainrained and therefbre as proposed by the Director. NCER.I.. the
members of the committee courd peruse the List separatery in the office of theDirector. NCITRT and either make any suggestions or recommend the same
within the stipurated time of 2 days as discussed. Accordingry, the rist has been
perused and signed by most of the members.

'l-he item 'Need-Based changes in regulations. 20rg of uGC on mininrum
qualitication for recruitment ancr promotion or. facurty of NCliRr. under cAS,
approved by the ljC. In this matter, onc ol.thc Menrber of E,C., prof.

7

I
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Anil sahasrabudhe observed that approval of uGC may also be sought along

with that of the Ministry'

In this regard, it is clarifiecl that LIGC vide letter No'F'1-10/2022(PS/Misc')

datcd 23 September' 2022hasagreecl to the Need-Based changes for promotion

r:ncler CAS as per UGC Regularion 2018, in r,iew of the ditference in mandate

and nature of work of NCERT'in comparison to Universities'

l(c). Approved the item for irnplementation of Office Memorandum

No.F.AB-l4Otll4l2o21-Esu.(RR)dated2010912022regardingrevl.riono./'

nlittinttlnl qualifyitls serl,ice reqttiret) '.f 
or promolion (lS per 7,h C,PC

recommendationintlreCor-rncilfromthcprospectiveeffecti.e.0ll0T12024and

tlrcinterestoftlreservingemployeeswouldbetakencareofwhile
imPlementation of the OM'

In this mattcr. the re prcsctltatir,e of thc Ministry approved tlre iterrr subject to

the following conditions:

..NCEI{I.liasbeenextcndingthebenefitsoftheTthCPCancltlreCCS(Revised

Pay)Rules.20l6toitsemployeeswitheffectfroml'1'2016'Recently'tl-re

DoPThasnotifiedsomcrevisednormsprescribingminimumeligibilityseryice

requiredforpromotionvideitsofficeMemorandumF.No'AB.l40l7/412021-

Estt.(RR)'dated.zolgl2ozzwithreferencetotheTthCPCPayMatrixandPay

Lcveis.

ltisstatedthatDoP.foMdateclzo.og.2o22,inter-alia,providesthattherevised

\ , norrns prescribing minimum eligibility scrvice required lbr promotion' as per

\-N ^ rfl ztrr cpc pay matrix and Pay Level may be incorporated in the Recruitment

O 
SYt 

/ 
Rut.r/s"rvice Rules by making suitable amendments' Any amendments in tlrese

rules gcnerally have prospective effect"' 
,

Therecommendationol.theMinistryareaccepted&bencfitofprornotionto

NCHRTemployeesshallbegivenaspertheDoP'foMdaled20.09.2022,

NCERTshallalsoexpeditetheanrendmentofrrrinimumserviceeligibility

conditions in RI{s' wherever required'

Rccommcndations of the Establishmcnt committee of NCERT made in its 50rr'

Meeting held on 30.IanuarY 2023'



Inviewoftheurgentneed'morenameswereincrude 
cJwthepoorofexpertsi,differentsubjcct areas fbr direct recruitrnent and promolion of'4c66.mic staff or.NcERT. under thecareer Advancement Scheme (cAS)' In the presenl matter, the rcpresentative of the Ministryapproved the item subject to the conditions to incrude additionar names to the poor of e.xperts.

Jffi'.::.t:,.l"roilow 
the same procedure as forrowed whiro preparing the rist experrs on

M n s,er o, oo,.u,[l*T:,ffi,; i:iTI_.' I;,-#;Xfi:i::*:committees propose by NCERT included rhe names of subject Experts from rhe poor ofExperts as prepared. finarized and ratifiecr by the rstabrishment committee, have beenapproved by the Hon'ble Minister of Hducation and president. NcERT. Thus, a, the experts

il::i}.::x:;:" 
comrnirtees fronr the poor of Experts has rheapprovarof the Hon,bre

EC ratified the itern.

i;o ,rT;H,?;11:',"t of the lrinance Commirtee of NcCIRr made in its r47il,Meeting

co**iffr;;;ffied/ratified 
the followins recommendarions of the r47rh Finance

3(a). The Commitee approved the recommendation of t6e l47il, FC regar4ingBudgetary Arocation for the financiar year 2a23_24 prepared on the basis ofGrant-in-Aid (alA) approved by the Ministry/Government at Budget Estimate(BE) Stage under Salary. Revenue [CIA(i)J, Capital Heads and NER.

In the present matter, the representative of trre Minisrry approved the itemsub.iect to the conditions to increase its internar revenue generation to meet thecouncil's additionar requirements, if any, apart from the budgetary allocations
prepared on the basis of the Orant-in-Aid (GIA) approved by the
Ministry/Govenrmcrr at the Budger tsti,ate (Bli) stage for sarary, Revenue
I(GIA) (i)J. capitar lJcacrs a,d NIjR as suggesred by the Joi,t secretary
(lnstitutions), Moti being mcnrber ot.rhe committee of l:C.

W6

3(b). The Commitrec approved

23 and the rcprescntative

the Annual Accounts of NCERT for the year Z0Z?_

of thc ministry approved the item sub.lect to the

3



condirions that as per Rule 70(iv) and Rule 7l of Rules of cquncil' the Annual !" \

ReportandAuditedAnnualAccountsofNCERT'afterapprovalofExecutive

Committee/GcneralCouncilofNCERT.aretobelaidinbothtlrehousesof

Parliament within nine (09) months of closing of the accounting year' NCER-|

hassubmitteditsAnnualAccountson].g.o2.2o24andthelastParliament

SessionofParliamentSine.tlieonl0.02.2024'Hence.thgAnnualAccountand

AnnualtepoRofNCERTfortheVY2o22-23couldnotbelaidonthetableof

the house. NCERT is advised to adhere to the timeline'

3(c).TheCommitteeapprcvedlhoproposalforenhancementof(i)eonsolidated

remuneration/TA/DA&eave/Tenure 
of project staff working in various PAB

andPAC.approvedprogrammssofNCER-taspercletailsmentionedatpage

l57to160ofECAgenda,(ii)HonorariumtoResourcePersons/Expertsirr

Workshops,'l'raining/Orientationprogrammes'seminars/Conferencesetc'

from Rs.2,500/- per day to Rs.3,000/- per day, (iii) Experts invited to give

lectures in specialised areas in NCERT'S programmes or for consultation

purposesfromRs.2,500/.perdaytoRs'3,000/.perday,(iv)I,lonorariumto

HonoraryDirectors(iftheprogrammeismorethan5days.duration)from

Rs.2,500/-perclay(withamaxinrumofRs.l5'000/.)toRs.3,000/-perday(with

amaximumoflRs'18.000/-).and(v)Conveyancechargestolocal
participants/ExpertsfromRs'1'000/-perdaytoRs'l'500/-perdayoractual

payment on receipt (whichever is less)'

3(d). 'the Committee approvecl the propos 
^ :": :::::.':::f !:::;f;'::{:'ri;t;;;::,ffi:'.r,ff; ;::;;",i roic iroiect,neyo' :{:i:::,::00/' 

to k j000/-per

\ \r\ reporl tutting the merits of the proposal into consideration'

\.J1"$ \
ias\ J rr\'S 

.$Gl The Committee approved the proposal for 'Revi'rion tlf I'lon
The committee approved the proposal for .Revi.ri rtn o.f Honorarium -for External

;;;;;;i;:;;;,il n/'nn,rirr, papers of rnctian Ettrcationat lluuisv' (tER)
r Ann / -^- -^^^,

Journal. from the existing ratc of Rs.500/- per paper to Rs' 10001 per paper'

3(0. The comrnittee approved the proposal for enhancemenl o.f remuneratktn o.f

contractual slaff engagert in NCERT against vacanl administrcttive, accounls

and lechnical posls as per 7tt' C:PC as the existing retnuneration is bcing paid to

the contractual staff as per 6th C['}C since 2015. As per thc advice of tlre Ministry"

the specific recommendations of the 147'l'Finance Committee is reproduced as

under:

\
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Minimum *"g* 
"r 

rrtir"afr 6*a1O -
ll:llif:tified bv.(iol Minisriy 

"ri]"f",. aIif np,_ttof feup*.i i r..

Level- l I
Level-12 3a_072q0 1264 : 4;eo r I +r

s'.zgqqa133@r rs%A

&r. 36,000tj

Rs.96.000/-

3(g)' The committee approved the foilowing 13 reconrmendarions of the 46d,Buirding and works committee *rriar, were subsequentry arso recomme,decrby the r47rh Fir:rance committee Meeting herd on 17/a7/2023:_

l' Construction nll],t*nt weight srrucrure on rhe Roof-of rhe Director,s

HXi::ilrat 
NcERt. c,ipus, New Dethi *i,r, an esrimare of

2' 'lhe ite,r lbr construcrion of a central Administrative Buirdirig at NcbrR.r.campus, New I)erhi was recomrnended by the +oil naw cornmittec wirhthe advice to prace proposar arong with it, 
"ort *rtimate befbre theDeregated Investmenr Board (DIB) for further ,"lornr.noation andtherealter for approvar of the Executive committee.l"h" ,ur. itenr wg*again praced before the 47rh B&w committ." uni upproved in principalwith some observations. 

qrru aPl

3.

4.

suppry rnsraration Testing and commissioning (srl'c) of 300 KI_Dcapacity sewage Trearment prant(STp) at NCERT campus with anestimate of Rs.3.6g.71,600/_ including 3% contingencies,

construclion of 2 (two) STPs (sewage T'reatment plants) ar RIE. Ilhopalwith a composite estimare of Rs.2,02.1g,300/-.

Engngement tr*th.
posls with Grade pay
and Level

Minimunr-pay-
as pcr pay
Matrix

Proposcd--remF-
contractuar .,nr,on"'nn 

to bc ,;td t,
Mi-l-..- -^-, ''ees as Per 7th cPc
Yi.i-.iT p"y 

". *. p;, iurrL- rr,",,XffPay * ll,/o D.A. as on or.bl.zOzsJ rr-rriir* rffto the lowcr one thousand

&. r 800%
Rs. 19.900/-

Rs.25500/-

Rs. 4200/-

&s. 53.1001-

?y99twHw

From the next year onwards, Dearness Alic

::t;*i::fi "[ J;I*,1ilt * y* ilfr : fi I J : 
jJ 

1 ;y, Tir,, 

'' 

: ::1, :: J*':;,,:]conrract enrproyees by rou,cring ornto the r;;;il.ril:":TJr:,;iliJT;illiT:::J;J
H[*l:,ovee 

apprv fbr thei ror."J are selected" their emorumenb wi, bc fixed as per

Ww
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5.Constructionofl(one)Borewell&waterHarvostingstructure'at'RIE'
BhopalwithanestimategfRs.l5,35.l00/-including5Yncontingencies,

6. construction of tlre First Floor of Block 'B' (Vertioal Extension) of

PSSCIVE'BhopalwithanestimateofRs.S'02,52,600l.including
contingencies

7. construction of an Automobile workshop shed at PSSCIVE, Bhopal with

anestimateofRs.31.40.200/.including5Tocontingencies'

8. Construction of Vermi compost Beds/Pits for Agriculture at PSSCIVU'

BlropatwithanestimateofRs.lS,5T,600/.including5Tocontingencies.

g.ConstructionofSmartMiniTheater-l,ectureRoomsatRIE'Ajmerwith

an estimate of Rs.5,03,89,000/- inclucling 304 contingencies'

10. Extension of rilak Flostel at RlE, Ajmer with an estimate of

Rs.6,31,33,000/-

I l. construction of 2 (two) Indoor Badminton courts at RIE, Ajmer with an

estimate of Rs. 1 .28,27 "A001 
'

l2.Constructionof2(two)TennisCourtswithChain-LinkEnclosureatRIE.
Aimer with an estimate of Rs'86'25'6004

13. Construction of a New overhead water Tank of 2'50,000L capacity at RIE'

Mysore with an estimate of Rs' I '49'55'4311'

3(h). with regard to No.3(g)(2) above. the Executive committee approved the

recommendation regard ing C'onslrttction of C'entral Adminislrativc Building o{

the 47th Building and Works Committee which was subsequently also

recommended by the 14711'Finance Committee Meeting held on 1710712023'fot

an amount of Rs.81.99 cr'(PE)'

construction of Auditorium (enhancement of seating capacity t191 slo t,-?12**:
to addition of basement to meet out statutory requirement of DUAC) at NCERT

Campus.

basement to mcgt out statutory requiremcnt of DUAC with a revised cost of Rs'57'84



crore subject to approval of Revised cost Estimate (RCE) commirtee and
recommendation by the l4grh Finance Committee.

As per comments of representative of MoE, the Revised cost comminee (Rcc) on04'03'2024' al'ter detailed deliberation recommenclcd the proposal with the enlrancedcost of Rs' 57'84 Crores lbr construction of Auclitorium at NCER"I' campus, NewDclhi.

4' Actions Taken on thc Minutes of tlre l_09rh Meeting of the Executive committee(EC) of NCER'I held on 12 Septembcr 2022& Confrrmarion of its Minutcs

i' I l0'h EC confirmed the Minutes of rhe I Ogrh Irc meeting and its A6ion -faken

thereon.

ii' with regarcl to item 2 0f the lO9the Ec minutes" the NCERT is advised ro
expedite the matter for submitting the proposal for fulfilling conditions as
suggested by Deptt' of Higher Education w.r.t. Letter of Intent issued on
3l'8'2023 regarding Grant of 'Deemed-to-be-University, status to NCERT in
the /)e Nctvo oategor-y as per observation of the MoE representative.

iii' with regard to Action Taken on 4.7(ii) of the l09rh EC Minutes. llorh ECratified the approval given by the Hon'ble Mirrister of Education and presidenr
of the NCERT in rris capacily as the chairperson of the EC to approve the
Additio*al Agenda Item regarding paper procurcmenl for printing of tcxtbooks for
the session 2024'25 which was recomrnended by the l47tt t;c meeting held on
t7-07-2023.

lv, In pursuance of the decision taken in the 109rh EC Meeting, the cou,cil has
advcnisecr 347 vacant Non-Academic posts vide Acrvt. No.1r-4120r9_
20l['lll/R'll to fill-up under Direct Rcmuitment. 'fhe selection process to flll!.
up 290 vacancies posts have been comprered with rrre approvarof the rton.br6 r
Minister ol' Education and president or trre NCERT in his capacity as the
chairperson of the EC. ofrbr of appointments to trre selected candidates is being
sent after compretion o{'fbrmalities. In order to fill-up the remaining vacancies
under Direct Rccruitment. simirar exercisc wourd be done in the coming wceks.

In addition to this, the councir has taken up the marter t<l fir-up 72 Non_
Academic Posts simurtaneousry with the Minisrry f.r seeking approvar to lilr-
up thcse vacancies on the basis oi' 'Savi,g and Matchi,g scheme,as per the

V(E"
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CircularofthoMoll..t.lreprogressr,votrlclbereporledinthenextExecLrtive

Clomnrittee Meeting.

'fhe Committee ratifled the same'

5.ToconsiderapprovaloftheappointmentofAcademicstaffappointcdagainst
Advertisement No. 

'iluzazz and approval for filling up unfilled/vacant Academic

vacancies

ECapprovedtheappointmentoflg0Acadcmicstaffmadeagainst2g2positions

advertise<l vide Advertisement No. 17212022 and also approvecl the proposal to fill-up 123

positions u02 unfilled under Advt. No.17212022 and 21 new Academic positions vacancy

arisen upto 31.12.20241.'fhe progress woulc be reported in the next Executive committee

Meeting.
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