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No.F.2-4/2007-EC/ 1973~ 037 \
NATIONAL COUNCIL OF EDUCATIONAL RESEARCH & TRAINING
SRI AUROBINDO MARG, NEW DELHI-110016
(ESTABLISHMENT COORDINATION SECTION)

Dated: 16th December, 2022

NOTIFICATION

In pursuance of Gol, DoPT’s Office Memorandum F.No.AB-
14017 /4/2021-Estt.(R.R.), dated 20t September, 2022, and the
recommendation of the Establishment Committee of NCERT in its 49th meeting
held on 27.10.2022, the Revised Pay Levels as per recommendations of the
Seventh Central Pay Commission-Issue of instructions on revision in
minimum qualifying service required for promotion of non-academic staff is
attached herewith at Annexure-A, will hereby come into force with prospective
effect.

Hindi version will also follow

This issues with the approval of the Director, NCERT.
il Ku a;)yﬁ
Under Secretary

Copy to:

Dean (Academic), (Research) & (Coordination), NCERT

Joint Director, CIET

Joint Director, PSSCIVE, Bhopal

All Heads of Department/Units/Cells/Section of NIE

Principals of RIEs, Ajmer, Bhopal, Bhubaneswar, Mysore, Shillong.
Chief Accounts Officer, NCERT

US/C&P w.r.t their note F.No. 6-2/2022/C&P dated 16.11.2022 for
consideration as an ATR on point No.4 of minutes of the meeting above.
8. All Deputy Secretaries, NCERT’s Hqrs.

9. P.S. to Director, NCERT

10. P.S. to Joint Director, NCERT

11. P.S. to Joint Director, CIET

12. P.A. to Secretary, NCERT

13. Head, DICT, CIET for uploading on the NCERT website.
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F. No. AB-14017/4/2021-Estt.(RR)
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training
kkk
North Block, New Delhi.
Date: 20 September 2022.

OFFICE MEMORANDUM

Subject: Revised Pay Levels as per recommendations of the Seventh
Central Pay Commission - Issue of instructions on revision in minimum
qualifying service required for promotion - regarding

The undersigned is directed to refer to this Department’s OM No.
AB.14017/13/2016-Estt.(RR) dated 9.8.2016, wherein all
Ministries/Departments were advised to amend the Service Rules and
Recruitment Rules by substituting the existing Pay Band and Grade Pay
with the new pay structure i.e. "Level in the Pay Matrix’, as per the
recommendations of 7th CPC and the CCS (Revised Pay) Rules 2016 issued
by Department of Expenditure vide Notification dated 25%July, 2016,
straightaway without making a reference to the Department of Personnel
and Training (DOP&T)/Union Public Service Commission (UPSC).

o Attention is invited to this Department's OM No AB.14017/61/2008-
Estt. (RR) dated 24.3.2009, which was issued following implementation of
the recommendation of the 6th CPC, indicating the revised minimum
qualifying service required for promotion, to be prescribed in the
Service/Recruitment Rules, as per the revised pay structure introduced as
per recommendations of the 6th CPC and accepted by the Government. The
said OM was issued in the context of earlier instructions issued vide DOPT
OM No. AB.14017/2/97-Estt. (RR) dated 25.5.1998, prescribing the
minimum qualifying service as per Sth CPC pay scales.

3. Instructions revising the minimum qualifying service required for
promotion, as per 7th CPC Pay Matrix/Pay Levels, have not been issued so
far and proposals for framing/amendment of RRs/Service Rules are still
being considered, based on the requirements prescribed in OM dated
24.3.2009. Though the levels in Revised Pay Matrix as per 7th CPC Pay
Matrix, generally correspond to the pre-revised Grade Pays/Pay Scales (6th
CPC), however, a need was felt to prescribe minimum qualifying service for
promotion as per Pay Levels in the Revised Pay Matrix.



v

4. Therefore, the instructions issued vide DOPT OM dated 24.3.2009 has
been reviewed, in consultation with the UPSC and with the approval of the
competent authority it has been decided to revise the norms prescribing
minimum eligibility service required for promotion, as per 7th
CPC Pay Matrix and Pay Levels. The revised norms for minimum eligibility
service for promotion have been indicated in the table at Annexure-l.

5. Therefore, the revised norms prescribing minimum eligibility service
required for promotion, as per 7th CPC Pay Matrix and Pay Levels, given in
Annexure-I, may be incorporated in the Recruitment Rules / Service Rules by
making suitable amendments. All the Ministries/Departments are,
therefore, requested to effect necessary amendments to the Recruitment
Rules/Service Rules, in this regard, after following the due procedure.

6. The Recruitment/Service Rules are of statutory nature. Moreover, any
amendment in these Rules generally have prospective effect. Therefore, in
terms of para 3.1.3 of DoPT OM No. AB.14017/48/2010-Estt. RR dated
31.12.2010, wherever required, suitable 'protection clause' may
be incorporated in the amendment proposed in the Recruitment/service
Rules, providing for retention of existing eligibility service for existing
incumbents holding the feeder posts on regular basis, where the eligibility
service for promotion prescribed in the existing rules is being enhanced and
where the change is likely to affect the promotion of these incumbents.

7. Ministries/ Departments may initiate action to complete the review in
this regard and furnish necessary amendment proposals to the DOPT and
the UPSC in the case of Group A and Group B posts within six months from
the date of issue of this Office Memorandum. .

Ner

¥ (Ranjeet Kumar Sudhanshu)
Under Secretary to the Government of India
To
All Ministries/Departments
(As per Standard list)

Copy to:

The President’s Secretariat, New Delhi.

The Vice-President’s Secretariat, New Delhi

The Prime Minister’s Office, New Delhi.

The Cabinet Secretariat, New Delhi.

The Rajya Sabha Secretariat, New Delhi

The Lok Sabha Secretariat, New Delhi.

The Comptroller and Auditor General of India, New Delhi.

ARG N



8.
9.

10.
11,
12.

13.
14.

18.
16.

The Union Public Service Commission, New Delhi

All Attached Offices under the M/o Personnel, Public Grievances and
Pensions.

Establishment Officer and Secretary, ACC (10 copies).

All Officers and Sections in the Department of Personnel & Training.
Secretary, Staff Side, National Council (JCM), 13-C, Ferozshah Road,
New Delhi

All Staff Members of National Council (JCM)

All Staff Members of the Departmental Council (JCM), M/o Personnel,
PG and Pensions

Establishment (RR Division) (10 copies)

NIC, North Block for posting on the website.

(o>
(Ranjeet Kumar Sudhanshu)
Under Secretary to Government of India



Annexure-I

Sl.No. Level Minimum  qualifying
From To service for promotion
1 Level 1 Level 2 3 Years
2 Level 2 Level 3 3 Years
3 Level 2 Level 4 8 Years
4 Level 3 Level 4 5 Years
o Level 4 Level 5 5 Years
6 Level 4 Level 6 10 Years
7 Level 5 Level 6 6 Years
8 Level 6 Level 7 5 Years
9 Level 6 Level 8 6 Years
10 Level 6 Level 9 8 Years
11 Level 6 Level 10 10 Years
12 Level 6 Level 11 12 Years
14 Level 7 Level 8 2 Years
14 Level 7 Level 9 3 Years
15 Level 7 Level 10 5 Years
16 Level 7 Level 11 9 Years
2 Level 8 Level 9 2 years
18 Level 8 Level 10 4Years
19 Level 8 Level 11 8 Years
20 Level 9 Level 10 2 Years
21 Level 9 Level 11 7 Years
e Level 10 Level 11 5 Years
23 Level 11 Level 12 5 Years
24 Level 11 Level 13 10 Years
25 Level 12 Level 13 5 Years
26 Level 12 Level 13A 6 Years
27 Level 13 Level 13A 2 Years
28 Level 13 Level 14 3 Years
29 Level 13A Level 14 2 Years
30 Level 14 Level 15 3 Years
31 Level 15 Level 16 1 Year
32 Level 15 Level 17 2 years
33 Level 16 Level 17 1Year

it~



NATIONAL COUNCIL OF EDUCATIONAL RESEARCH AND TRAINING

MINUTES of 110t EXECUTIVE COMMITTEE MEETING
THROUGH CIRCULATION

The 110® meeting of the Executive Committee (EC) of the National Council of
Educational Research and Training (NCERT) was convened through Circulation amongst
esteemed members of the Exccutive Committee on 27.02.2024, under the Chairpersonship of

the Honble Minister of Education, Government of India and ex-officio President, NCERT.
The list of the Members of Executive Committee is attached as Annexure |.

Following are the Item-wise details of the Agenda, which were circulated among the

esteemed members for their approval/ratification:

1. Items Recommended by the Establishment Committee of NCERT made in its 49th
Meeting held on 27 October 2022.

The 1lo™ RO approved/ratified the following recommendations of the 49
Establishment Committee of NCERT:

1(a). The Committee ratified the ‘List of subject experts for recruitment and
promotion under CAS of Academic Staff of NCERT’ recommended by the 49t

Establishment Committee,

Subsequently the Constitution of the proposed Selection Committees included
the names of the subject experts from the Pool of Experts thus prepared, got

approval of the Hon’ble Minister of Education.

The Representative of the Ministry reiterated the recommendation of the
49" Establishment Committee of NCERT that the confidential nature of the [ jst
needs to be maintained and therefore as proposed by the Director, NCERT, the
members of the Committee could peruse the List separately in the Office of the
Director, NCERT and either make any suggestions or recommend the same
Y\),\ within the stipulated time of 2 days as discussed. Accordingly, the list has been

perused and signed by most of the members.

\/\*‘;\“
w 1(b). The item ‘Need-Based changes in regulations, 2018 of UGC on minimum

qualification for recruitment and promotion of faculty of NCERT under CAS’

approved by the EC. In this matter, one of the Member of H.C., Prof.
1
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Meeting held on 30 January 2023.

1(c).

%

V)

Anil Sahasrabudhe observed that approval of UGC may also be sought along
with that of the Ministry.

In this regard, it is clarified that UGC vide letter No.F.1-10/2022(PS/Misc.)
dated 23 September 2022 has agreed to the Need-Based Changes for promotion
under CAS as per UGC Regulation 2018, in view of the difference in mandate

and nature of work of NCERT in comparison to Universities.

Approved the item for implementation of Office Memorandum
No.F.AB-14017/4/2021-Estt.(RR) dated 20/09/2022 regarding revision of
minimum qualifying service required for promotion as per " LrC
recommendation in the Coungcil from the prospective effect i.e. 01/07/2024 and
the interest of the serving employees would be taken care of while

implementation of the OM.

In this matter. the representative of the Ministry approved the item subject to

the following conditions:

“NCERT has been extending the benefits of the 7th CPC and the CCS (Revised
Pay) Rules, 2016 to its employees with effect from 1,1.2016. Recently, the
DoPT has notified some revised norms prescribing minimum eligibility service
required for promotion vide its Office Memorandum F.No. AB-14017/4/2021-
Estt.(RR), dated, 20/9/2022 with reference to the 7th CPC Pay Matrix and Pay

Levels.

Itis stated that DoPT OM dated 20.09.2022, inter-alia, provides that the revised
norms preseribing minimum eligibility service required for promotion, as per
7th CPC Pay matrix and Pay Level may be incorporated in the Recruitment
Rules/Service Rules by making suitable amendments. Any amendments in these

rules generally have prospective effect.”

f
The recommendation of the Ministry are accepted & benefit of promotion to
NCERT employees shall be given as per the DoPT OM dated- 26-09-2022.
NCERT shall also expedite the amendment of minimum service eligibility

conditions in RRs, wherever required.

Recommendations of the Establishment Committee of NCERT made in its S0™



previous occasion, Regarding the query of the Ministry, Whether approval of the Hon’ble
Minister of Education was obtained in the matter, it is clarified that all the Selection
Committees propose by NCERT included the names of Subject Experts from the Pool of

Experts as prepared, finalized and ratified by the Establishment Committee, have been

Minister of Education.
EC ratified the item,

3. Recommendations of the Finance Committee of NCERT made in its 147 Meeting
held on 17 July 2023,

The EC approved/ratified the following fecommendations of the 147t Finance
Committee (FC) of NCERT:

3(a). The Committee approved the recommendation of the 147" pC regarding
Budgetary Allocation for the financial year 2023-24 prepared on the basis of
Grant-in-Aid (GIA) approved by the M inistry/Government at Budget Estimate
(BE) Stage under Salary, Revenue [GIA(i)], Capital Heads and NER,

In the present Matter, the representative of the Ministry approved the item

subject to the conditions to nerease its internal revenue generation to meet the

\'W\ Council's additional requirements, if any, apart from the budgetary allocations

~
<

prepared on the basis of the Grant-in-Aid (GIA) approved by the
\g\’\.j\ ‘stimate (BE) stage for Salary, Revenue

Ministry/Government at the Budget F
[(GIA) (i)], Capital Heads and NER as suggested by the Joint Secretary

(Institutions), MoE being member of the committee of EC,

3(b). The Committee approved the Annual Accounts of NCERT for the year 2022-

23 and the representative of the ministry approved the item subject to the

3

L L



3(c).

3(d).
S

3(6).

Py

conditions that as per Rule 70(iv) and Rule 71 of Rules of Council, the Annual e \
Report and Audited Annual Accounts of NCERT, after approval of Exccutive
Committee/General Council of NCERT. are to be laid in both the houses of
Parliament within nine (09) months of closing of the accounting year. NCERT
has submitted its Annual Accounts on 19.02.2024 and the last Parliament
Session of Parliament Sine-die on 10.02.2024. Hence. the Annual Account and
Annua Report of NCERT for the FY 2022-23 could not be laid on the table of
the house. NCERT is advised to adhere to the timeline.

The Committee approved the proposal for enhancement of (i) consolidated
remuneration/TA/DA/Leave/Tenure of project staff working in various PAB
and PAC-approved programmes of NCERT as per details mentioned at page
157 to 160 of EC Agenda, (ii) Honorarium to Resource Persons/Experts in
Workshops, Training/Orientation programmes, Seminars/Conferences etc.
from Rs.2,500/- per day to Rs.3.000/- per day, (iii) Experts invited to give
lectures in specialised areas in NCERT’s programmes Or for consultation
purposes from Rs.2,500/- per day to Rs.3,000/- per day. (iv) Honorarium to
Honorary Directors (if the programme is more than 5 days’ duration) from
Rs.2.500/- per day (with a maximum of Rs.15,000/-) to Rs.3.000/- per day (with
a maximum of Rs.18.000/-), and (v) Conveyance charges to local
participants/Experts from Rs.1,000/- per day to Rs.1,500/- per day or actual

payment on receipt (whichever is less).

The Committee approved the proposal for Revision of Honorarium for External
Experts for Evaluation of ERIC Project Reports from Rs.1000/- to Rs.3 000/- per
report taking the merits of the proposal into consideration.

The Committee approved the proposal for Revision of Honorarium for External
Experts for Review of Research Papers of Indian Educational Review (IER)
Journal from the existing rate of Rs.500/- per paper to Rs.1000/- per paper.

The Committee approved the proposal for enhancement of remuneration of
contractual staff engaged in NCERT against vacant administrative, accounts
and technical posts as per 7" CPC as the existing remuneration is being paid to
the contractual staff as per 6" CPC since 2015. As per the advice of the Ministry,

the specific recommendations of the 147" Finance Committee is reproduced as

under:



Engagement to the Minimum Pay | Proposed remuneration to be paid to
Posts with Grade Pay | as per  Pay | contractual employees as per 7% CpC
and Level Matrix Minimum pay as per Pay Matrix (Minimum

Pay + 429,

Grade Pay Pay

Level

- | Level-1 R8T

Rs. 1900/- | Level-2

Level-4 | Rs. 25500/-

Level-5 | Rs. 29.200/- Rs. 29200+

Level-6 | Rs. 35,400/-
Rs. 4600/- | Level-7 Rs. 44,900/-

Level-8 | Rs. 47.600/-

Rs. 4800/-

Rs. 5400/~ | Level-9 |Rs, 53,100/-
Rs. 6600/- Level-11 | Rs. 67,700/~
Rs. 7600/- Level-12 | Rs. 78.800/-

Minimum Wage§ as notified by GNCTD,
Delhi/notified by GOI Ministry of Labour &
Emp. For respective.

_Rs. 25500+10710-36210/-

R e ek U SIN

T e e e

Rs. 35400+14868=50268/-
Rs. 44900+18858=63758/.
Rs. 47600+19992=67592/-
Rs. 53100+22302+75402/-
Rs. 67700+28434=96134/-
Rs. 78800+33096=111896/-

D.A. as on 01.01.2023) rounding off

to the lower one thousand

Rs. 36,000/-
Rs. 41,000/-

Rs. 50,000/~

Rs. 63,000/~

Rs. 67,000/~
75,000/~
Rs. 96,000/~

[ Rs. 1.11,000/-

12264=41464/-

From the next year onwards, Dearness Allowance as on 1* July of the year will be taken into

consideration for determining

Gol norms.

3(g).

1. Construction of a Light Weight Str
Bungalow at NCERT Campus,
Rs.55,20,900/-

N

ucture on the Roof of the Director’s
New Delhi with an estimate of

The item for Construction of a Central Administrative Building at NCERT
Campus, New Delhi was recommended by the 46" B& W Committee with
along with its cost estimate before the

3. Supply Installation Testing and C

ommissioning (SITC) of 300 KLD

Capacity Sewage Treatment Plant(STP) at NCERT Campus with an
estimate of Rs.3,68,71.600/- including 3% contingencies.

Construction of 2 (two) STPs (Sewage Treatment Plants) at RIE, Bhopal

2 WV 5

with a composite estimate of Rs.2,02

,38,300/-.

»~
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3(h).

10.

iL

13

Construction of 1 (one) Borewell & Water Harvesting Structure at RIE,
Bhopal with an estimate of Rs.15.35.100/- including 5% contingencies.

Construction of the First Floor of Block ‘B’ (Vertical Extension) of
PSSCIVE, Bhopal with an estimate of Rs.8,02,52.600/- including
contingencies.

Construction of an Automobile Workshop Shed at PSSCIVE, Bhopal with
an estimate of Rs.31.40.200/- including 5% contingencies.

Construction of Vermi compost Beds/Pits for Agriculture at PSSCIVE,
Bhopal with an estimate of Rs. 18,57,600/- including 5% contingencies.

Construction of Smart Mini Theater — Lecture Rooms at RIE, Ajmer with
an estimate of Rs.5,03.89.000/- including 3% contingencies.

Extension of Tilak Hostel at RIE, Ajmer with an estimate of
Rs.6,31,33,000/-

Construction of 2 (two) Indoor Badminton Courts at RIE, Ajmer with an
estimate of Rs.1,28.27,000/-

_Construction of 2 (two) Tennis Courts with Chain-Link Enclosure at RIE,

Ajmer with an estimate of Rs.86.25,600/-

Construction of a New Overhead Water Tank of 2,50,000L Capacity at RIE,
Mysore with an estimate of Rs. 1,49.55,431/-

With regard to No.3(g)(2) above, the Executive Committee approved the

recommendation regarding Construction of Central Administrative Building of

the 47" Building and Works Committee which was subsequently also

recommended by the 147" Finance Committee Meeting held on 17/07/2023, for
an amount of Rs.81.99 cr.(PE).

Construction of Auditorium (enhancement of seating capacity from 800 to 902 due

to addition of basement to meet out statutory requirement of DUAC) at NCERT
Campus.

é\%w The Committee approved the proposal for enhancement of seating capacity .of the
A Construction of Auditorium at NCERT Campus from 800 to 902 due to addition of

basement to meet out statutory requirement of DUAC with a revised cost of Rs.57.84



crore subject to approval of Revised Cost Estimate (RCE) Committee and

recommendation by the 148" Finance Committee.

As per comments of representative of MoE, the Revised Cost Committee (RCC) on
04.03.2024, after detailed deliberation recommended the proposal with the enhanced

cost of Rs. 57.84 Crores for Construction of Auditorium at NCERT Campus, New
Delhi.

Actions Taken on the Minutes of the 109™ Meeting of the Executive Committee
(EC) of NCERT held on 12 September 2022 & Confirmation of its Minutes
i. 110" EC confirmed the Minutes of the 109™ EC meeting and its Action Taken

thereon.

ii. With regard to item 2 of the 109the EC minutes, the NCERT is advised to
expedite the matter for submitting the proposal for fulfilling conditions as
suggested by Deptt. of Higher Education w.r.t. Letter of Intent issued on
31.8.2023 regarding Grant of “Deemed—to-be—University’ Status to NCERT in

the De Novo Category as per observation of the MoE representative.

iii.  With regard to Action Taken on 4.7(ii) of the 109™ EC Minutes, 110" EC
ratified the approval given by the Hon’ble Minister of Education and President
of the NCERT in his capacity as the Chairperson of the EC to approve the
Additional  Agenda Item regarding paper procurement for printing of textbooks for
the Session  2024-25 which was recommended by the 147" FC meeting held on
17-07-2023.

iv. In pursuance of the decision taken in the 109" EC Meeting, the Council has
advertised 347 vacant Non-Academic Posts vide Advt. No.11-4/2019-
20/E.ITI/R 11 to fill-up under Direct Recruitment. The Selection Process to ﬁllf
up 290 vacancies posts have been completed with the approval of the Hon'blé
Minister of Education and President of the NCERT in his capacity as the
Chairperson of the EC. Offer of appointments to the selected candidates is being
sent after completion of formalities. In order to fill-up the remaining vacancies

under Direct Recruitment. similar exercise would be done in the coming weeks.

M"\ In addition to this, the Council has taken up the matter to fill-up 72 Non-
\

Academic Posts simultaneously with the Ministry for seeking approval to fill-

up these vacancies on the basis of "Saving and Matching Scheme’ as per the



Circular of the MoE. The progress would be reported in the next Executive

Committee Meeting.

The Committee ratified the same.

8 To consider approval of the appointment of Academic staff appointed against
Advertisement No. 172/2022 and approval for filling up unfilled/vacant Academic
vacancies

EC approved the appointment of 190 Academic staff made against 292 positions

advertised vide Advertisement No. 172/2022 and also approved the proposal to fill-up 123

positions [102 unfilled under Advt. No.172/2022 and 21 new Academic positions vacancy

arisen upto 31.12.2024]. The progress would be reported in the next Executive Committee

Meeting.




